Voted one of the top hospitals in Seattle, WA, Virginia Mason Medical

Center offers healthcare professionals exciting opportunities to expand their careers in a team-oriented environment. Our multidisciplinary approach known as Team Medicine gives every individual the chance to contribute to the well-being of our patients and the continuing success of our medical center.

Job Description:

Implements strategies and actions to attract and evaluate candidates, and delivers pre-qualified candidates for interview. Acquires knowledge of client business challenges, team culture, required skills and accomplishment profiles to create candidate networks and pipelines for long-term hires. Builds and manages effective relationships with candidates, hiring managers, HR and vendors driving recruitment process from approved requisition to hire.

1. SOURCING: Develops and implements recruitment strategies for both short and long term. Drives candidate marketing and sourcing initiatives, collaborating on sourcing strategies with hiring clients, other HR colleagues, approved vendors, education institutions, and community resources. 

2. EVALUATING: Screens applications and resumes of candidates for related positions to ensure qualification, utilizing VM standard selection process and tools. Conducts phone and in-person interviews to assess candidate suitability for positions. Refers qualified applicants to hiring managers. 

3. RECRUITING EVENTS: Participates in job fairs, recruiting events, and school visitations conducting informal interviews and pre-screening candidates to encourage interest in VM openings. Travel may be required.

4. RESPONSIVE TO CLIENTS: Monitors recruitment processes, coaching to enhance hiring clients use of standard selection process, timely response to candidates, ability to sell candidates on VM opportunities, and close desirable candidates. Real time response to client inquiries and issues with 100% client satisfaction outcomes. 

5. HIRE-DECISION SUPPORT: Conducts reference and background checks and makes salary recommendations to hiring manager. 

6. POSITIVE CANDIDATE EXPERIENCE: Ensures each candidate has a positive experience while engaged in the selection process. Ensures non-selected candidates are notified of position closure within 24 hours. 

Requirements:

Five years related experience is required for this position. Also required are demonstrated excellent verbal, written and presentation skills, a working knowledge of recruiting (including HR) practices and law, and demonstrated ability to organize and prioritize a high volume work load; builds relationships on trust and follow-through. Demonstrated proficiency in developing and maintaining collaborative, customer-oriented relationships with client managers, HR colleagues, and community organizations and schools required. Makes good decisions based upon a mixture of analysis, wisdom, experience, and judgment. Is naturally curious about others; uses "wooing" appropriately and understands and wisely uses influence and counseling skills. MS Office Professional, database technology, application tracking systems, Internet savvy. 

A four-year college degree in a related field or equivalent experience is preferred. 

Employer Contact Information:

Come join the quality health care leader in Seattle. Be a part of the Virginia Mason team where we offer you a competitive salary and comprehensive benefit package, all in a wonderful place to live. Seattle is a vibrant and sophisticated city that offers first-rate restaurants, shopping, theatre and an abundance of outdoor activities. 

For more information or to apply online, visit our website at

www.VirginiaMason.org. We are an equal opportunity employer.
