Seattle Children's 
Sr. HR Generalist 
Seattle, WA 

We invite you to bring your career to an environment where talent is rewarded and new ideas are encouraged. At Seattle Children's, the Pacific Northwest’s premier pediatric care center, we offer more than just state-of-the-art facilities and open career growth potential. You will also find a true commitment to our patients and families that reach far beyond the bounds of clinical expertise.

The Sr. HR Generalist serves as an HR resource serving as both an employee advocate and strategic business partner to established client groups. 

Supports all levels of leadership and staff, and acts as a strategic business partner by providing leadership and consultation in the development and implementation of key business and HR objectives. Works to improve organizational performance and develops executive, managerial, and organization capabilities in order to meet the Quality, Cost, Delivery, Safety, and Engagement (QCDSE) goals. Functioning as the primary resource, the Sr. HR Generalist has the responsibility to provide direction and counsel as requested, and on a strategic basis for all human resource matters, including but not limited to performance management, labor relations, workforce planning and talent acquisition, compensation, rewards and recognition, and leave management. Considers applicable Federal, state and local laws, policies, and collective bargaining agreements to ensure consistency throughout the organization. Responsible for completing risk analysis as it relates to Human Resource matters. Functions as an advocate for non-management employees, providing resources and support as needed. Coordinates and leads the services of other disciplines within Human Resources as appropriate. Helps establish the organizational culture and climate in which managers and employees prosper by negotiating, persuading and influencing leadership, work groups and individuals on a variant of work environment issues.

At Seattle Children's, we believe in accountability, respect and teamwork - not only with patients and their families, but also with each other. If you share these principles, we encourage you to join us. We offer excellent pay and benefits, generous paid time off, transportation discounts, retirement plans, opportunities for career advancement, paid training days, and so much more. For immediate consideration, please apply online to www.seattlechildrens.org via requisition 12-3515. Equal Opportunity Employer.

